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Equality of opportunity policy 

1.Description of School and its Community
Ysgol Esgob Morgan is a Church in Wales junior school situated in picturesque surroundings on the edge of a private housing development at the western part of St Asaph. The pupils come from a mixture of social backgrounds and the intake to the school is predominantly white, Christian. The school has a capacity to educate up to 120 pupils in mixed ability classes, having an average percentage of children on the school's Additional Needs Register.

The school is fed by St Asaph V.P. Infants School and the link between the two is very good. When the children reach the age of transfer to secondary education parents have a choice of Denbigh High School, Ysgol Emrys ap Iwan in Abergele, Christ the Word in Rhyl (R.C. School), Rhyl High School, St Brigids or Ysgol Glan Clwyd (Welsh School).

2. Aims and Purpose of an Equality of Opportunity Policy Statement
Ysgol Esgob Morgan fully endorses the statement by the Denbighshire County Council and has used the guidance issued by the Education Services in 2005 in the development of this policy, and has taken account of the provisions of the Equality Act 2010. 

At Ysgol Esgob Morgan we recognise that oppression, disadvantage and discrimination exist in society.  A person’s age, disability, race, religion, gender, gender identity, sexual orientation, family background and/or language can often be at the root of such intolerance and many individuals may face discrimination based on more than one of these factors (multiple-discrimination).  The school acknowledges the diversity that exists amongst the people and communities in Denbighshire.  Inspired by the Gospel imperative to "Love our neighbour", the school has striven to recognise and eliminate the inequalities that can emerge within communities as a consequence of this diversity, and it is committed to continue to work for fairness, reasonableness and justice in all of its areas of responsibility.  

EQUALITY OF OPPORTUNITY IN DENBIGHSHIRE’S EDUCATION SERVICES (2005)

The aims of the Equality of Opportunity policy statement at Ysgol Esgob Morgan are to:
· Ensure that an inclusive ethos is established and maintained;
· Ensure that the school is a place where everyone, irrespective of their age, disability, race, religion, gender, gender identity, sexual orientation, family background and/or language feels welcomed and valued;
· Ensure that all pupils and staff are encouraged to reach their full potential;
· Protect the human rights of all pupils and staff, parents, governors and visitors to the school;
· Prepare pupils for the challenges, choices and responsibilities of their living in a diverse society;
· Empower pupils to participate in their communities as active citizens who take responsibility for themselves and each other;
· Foster and encourage positive attitudes and behaviour towards members of the community who reflect this range of diversity.

3. Environment and Ethos of the School
Ysgol Esgob Morgan agrees with the guidance in the 2005 document EQUALITY OF OPPORTUNITY IN DENBIGHSHIRE’S EDUCATION SERVICES, that the most effective way to realise Equality of Opportunity in school settings is to take a whole-school approach.  We ensure that the aims listed above apply to the full range of our policies and practices including those that are concerned with:

· Equality of Opportunity sessions, projects and courses with a clear purpose to each input;
· Teaching of relevant knowledge and understanding, skills, values and attitudes within National Curriculum subjects, PSE, forest schools and RE;
· Teaching and learning strategies which use interactive and experiential approaches that are relevant and suitable to the needs and aptitudes of pupils and which offer ample time for discussion and reflection;
· Pupils’ progress, attainment and assessment, behaviour, discipline and exclusions;
· Admissions and attendance;
· Encouragement of pupils to take responsibility for their own learning and the assessment of their development.
· Valuing pupils and promoting positive relationships and self-esteem;
· Staff selection, recruitment and induction;
· Effective coordination and staff training and support;
· Partnership with parents and the community;
· Opportunities in school for pupils to participate in decision making;
· Extra-curricular clubs;

4. Addressing sexism, racism, xenophobia and homophobia
The school is opposed to all forms of discrimination based on person’s age, disability, race, religion, gender, gender identity, sexual orientation, family background and/or language. Expressions of sexism, racism, xenophobia and homophobia are all unacceptable at Ysgol Esgob Morgan, including those forms that are directed towards religious groups and communities, and against Travellers, refugees and asylum seekers.  The school’s anti-bullying policy and strategy clearly outlines the course of action in such circumstances.

5. Responsibilities
The Governing Body is responsible for ensuring that the school complies with legislation, and that this policy statement and related procedures and strategies are implemented.

The Headteacher is responsible for implementing this policy statement; for ensuring that all staff are aware of their responsibilities and are given appropriate training and support, and for taking appropriate action in any cases of unlawful discrimination.

All staff are expected to:
· deal with racist, sexist, xenophobic or homophobic incidents that may occur;
· deal with all expressions of discrimination against people with disabilities;
· know how to identify and challenge stereotyping or discrimination;
· support pupils in their class for whom English is an additional language;
· incorporate principles of equality and diversity into all aspects of their work.

6. Information and resources
The content of the policy will be known to all:
· staff;
· pupils;
· parents and guardians;
· governors;
· any member of the community who requests it.

7. Religious Observance
Ysgol Esgob Morgan will respect the religious beliefs and practices of all staff, pupils and parents, and comply with all reasonable requests relating to religious observance and practice.

8. Monitoring, evaluation and review of this Policy
Ysgol Esgob Morgan will study and use quantitative and qualitative data relating to the implementation of this policy and make adjustments as appropriate.
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